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CHAPl'ER I 
INTRODUCTION 
As society becomes more complex and as its institutions 
grow and change in their nature and structure, individuals 
increasingly find themselves confused and in need of assist-
ance toward utilizing to the fullest their talents and their 
opportunities. This need includes adequate occupational in-
formation presented in the proper manner.l 
Occupational information is continually being sought and used by 
individuals attempting to decide on an occupation which meets their 
needs. Selection of the correct occupation is desirable since happiness~ 
satisfaction, and total self-realization are dependent on this choice. 
Occupational literature is primarily published to acquaint the indi· 
vidual with an occupation. To be an effective tool it must possess the 
characteristics of accuracy, recency, objective-description, and read-
ability. The largest demand for occupational literature is offered by 
secondary school students who are selecting and/or deciding on an occu-
pation. It is with the assistance of guidance counselors that these 
students correctly understand and interpret the literature. 
The National League for Nursing and in particular, the Committee on 
Careers, has assumed the responsibility for assisting in the recruitment 
of potential members by developing and distributing literature descrip-
tive of nursing. Hopefully, the literature is an effective recruitment 
lMax Baer and Edward Roeber, OccuN}tional Information (Chicago: 
Science Research Associates, Inc., 195 , p. 1. 
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tool. The study attempts to learn how guidance counselors use and feel 
about this literature. The writer feels that by becoming familiar with 
the reactions of those using the literature, the profession can better 
interpret its effectiveness and value as a recruitment tool. 
STATEMENT OF THE .PROBLEM 
What National League for Nursing Recruitment Literature do Ten 
Guidance Counselors Have and How do They Use It? 
JUSTIFICATION OF THE ~ROBLEM 
Effective recruitment tools may be an important asset to the nurs-
ing profession by possessing the ability to create an interest in nurs-
ing. An understanding of the various recruitment tools and their re-
sults helps the profession in evaluating their effectiveness. The use 
of literature can be one effective tool. 
National League for Nursing published literature is available to 
guidance counselors to assist them in interpreting nursing education and 
nursing to the inquiring student. The literature may also be used to 
inform the general public about nursing. 
It is the writer's contention that this information is not being 
used by guidance counselors to a very great extent. Probably the liter-
ature in their possession is obsolete, filed in some inconspicuous place 
or loaned to one individual therefore, decreasing its circulation. Be-
cause of these factors the study is concerned with learning if counselorf 
are using the literature, if it is meeting their needs, and if they have 
suggestions for improving it. 
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The writer feels that the actual use of the literature by guidance 
counselors and students is not adequate enough to justify the League's 
objectives in publishing it. Perhaps greater emphasis should be given 
to an appraisal of the literature, its present use and future potential. 
A few authorities have expressed concern about recruitment in 
nursing and most recently the Surgeon General's Consultant Group stateda 
Many school and college counselors have 
conceptions of nursing based on old 
stereotypes which must be replaced by 
an understanding of modern nursing and 
nursing education.2 
Accurate and current nursing literature placed in the possession of 
these individuals could do much in presenting the vision of nursing as 
it is today and as it will be in the future. 
Substantiating the recognized need to recruit potential nurses, the 
National League for Nursing requested i5,000 for 1963, to be exclusively 
used by the Committee of Careers for the purpose of recruitment.) Addi-
tional concern is expressed by the NLN Committee on Careers in their 
objectives, which are: 
To maintain a national informational program 
about nursing as a career and to stimulate 
state and local groups to work more intensively 
in their own communities so that interest created 
by an informational program may be turned into 
action which culminates in a decision to enter 
a school of nursing.4 
2"Action for Critical Nursing Problems Proposed," American Journal 
of Nursing, LXIII (March, 1963), p. 69. 
311Biennial Convention 1959, 11 Nursing Outlook, VIII (June, 1959), 
p. 348. 
4Ib:td. 
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Based on these statements, the writer believes that the problem is 
justified. 
SCOPE AND LIMITATIONS 
Interviews with ten guidance counselors are reported in the study. 
Two more counselors were interviewed, however, one was initiating a 
guidance program and was unfamiliar with the materials sought for dis-
cussion. The other counselor was primarily concerned with vocational 
guidance for male students and was realistically unable to assist the 
writer in discussing nursing recruitment literature. 
Origin~lly the plan for the study was to interview five guidance 
counselors in a rural area and five in a metropolitan location. However 
due to the problems mentioned above, a change in the plan was necessary. 
Therefore, of the final ten guidance counselors, seven represent the 
metropolitan area and three the rural. 
The literature which serves as the basis for the study was obtained 
from the National League for Nursing in New York. It consists of the 
pamphlets mentioned in Chapter III. 
PREVIEH OF METHODOLOGY 
One of the initial steps in the formulation of the study was a re-
view of the available recruitment literature from the League. Litera-
ture consisting of ten pamphlets was obtained and employed as an inte-
gral part of the structured interview which was used to obtain the de-
sired data for the study. An interview form was developed which allowed 
the writer to make pertinent recordings during the session. Immediately 
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after each interview the writer completed the recordings in detail. 
SEQUENCE OF ~RESENTATION 
The succeeding chapters include the following: Chapter II presents 
the theoretical framework of the study, Chapter III describes the 
methodology employed, Chapter IV presents the findings of the data, and 
Chapter V offers a summarization, the conclusions, and the recommenda-
tions for further exploration. 
CHAPI'ER II 
THEORETICAL FRA.MEvVORK OF THE STUDY 
Review of Literature 
Nursing is a potential career choice of many 
individuals with different interests, pgrposes, 
resources, and educational preferences.5 
It is in this regard that occupational information, particularly 
nursing recruitment literature has a very significant role. The writer 
believes that the purpose of this literature are many. Informing the 
interested reader is its foremost objective. The total format, descrip-
tiona, length, and readability are influential factors which affect the 
reader. If it is successful then the reader will most likely pursue and 
peruse other available literature. 
An accurateand realistic description of the occupation is an abso-
lute requirement of the literature. Baer6 feels that occupational in-
formation should be presented factually and objectively, seeking neither 
to encourage nor to discourage readers from entering the specific occu-
pation. He stresses that it should state only facts, allowing the 
"readers to judge for themselves whether the facts are favorable or un-
favorable with respect to their own situation and whether the occupation 
5"0pportuni ties for Education in Nursing," Nursing Outlook, VIII 
(September, 1960), P• 482. 
6Baer, 56. 
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is one they should or should not choose as a career."7 
Literature should be explicitly descriptive. A favorable quality 
of literature is its ability to describe philosophies, individuals, and 
environments. In addition, the literature should direct the reader by 
presenting information which would allow him to learn further pertinent 
details related to the occupation. 
There is a general need for all types of occupational information. 
Guidance counselors and students in secondary schools offer the greatest 
source of demand. Counselors have a very significant role to play in 
"guidance" which is: 
Organized to help young people in their selection and 
interpretation of their experience; in the formulation 
of their attitudes; in the solving of their problems; 
in the making of their choices; in their growth toward 
competent, serene maturity; and in their right and 
necessity to be themselves at their best. Self-guidance 
is the goal of guidance. Citizenship, useful service, 
and rich satisfaction are its rewards.8 
A strong program in guidance directed by an effective guidance 
counselor can accomplish many goals. Directing and guiding students 
into a realistic occupation which meets their needs is one of the pri-
mary objectives of guidance counselors. Willis states this objective 
in the following manner: 
All of us go to work ultimately, and a vocational choice 
is a symbolic choice. It hinges upon the experiences we 
have developed, the imaginative visions we have caught, 
and above all upon the picture we have of ourselves. For 
7Ibid. 
8Benjamin C. Willis, "The Contribution of Guidance to the High 
School Educational Program," Personnel and Guidance Journal, XXXVII 
(April, 1957), P• 492. 
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these reasons a strong, continuing program of occupational 
and educational information is as essential as a strong 
program for the identification of individual differences 
and help in solving problems before they have become 
traumatic.9 
In emphasizing the role of the guidance counselor, Eisele states: 
The responsibility for informing the prospective 
student in regard to what nurses do in their 
profession and giving out correct, objective 
information about nursing schools and courses 
of instruction rests especially on those who 
counsel girls in high schoo1.10 
It is apparent that counselors' and students• demands for recent 
accurate occupational information must be met by a supply which is suf-
ficient in quantity, accurate in character, recent in publication, 
varied in scope, and easily obtainable. 
The quantity will vary with the demand but enough material should 
be available to those desiring to use it. If problems are encountered 
in terms of supplying an adequate amount then arrangements should be 
made wherein the material is easily available to all. 
Accuracy is one of the essential characteristics of occupational 
literature. The literature should be distinctly written, well-defined, 
documented, and valid. These are the expectations af the reader when 
he studies literature published by a reliable organization whose impri-
matur signifi~s that it has been officially approved. 
Closely allied to accuracy is the need for literature to be recent. 
The accuracy of the literature will undoubtedly vary with its recency. 
lOMartha Eisele, "Committee on Careers," Nursing Outlook, V 
(June, 1951), P• 365. 
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An article written one, two, or five years ago will probably be invalid 
in terms of the present day status of an occupation. This is particu-
larly true in nursing since one of its many aspects may change thus 
necessitating a change in pertinent occupational materials. It is on 
this principle that counselors are encouraged to remove out-dated 
materials from their files thus decreasing the opportunity for the cir-
culation of inaccurate information. 
Supporting the value of current materials, the Consultant Group to 
the Surgeon General stated: 
Many school and college counselors have conceptions 
of nursing based on old stereotypes which must be 
replaced by an understanding of modern nursing and 
nursing education. To help achieve this, the 
Consultant Group recommends that the Public Health 
Service expand its efforts and give financial and 
other assistance to state, regional, and national 
agencies for recruitment programs for nursing and 
other health personne1.11 
Literature should also be realistic, presenting a truthful descrip-
tion of the occupation in all its various aspects. For our purposes it 
is irrelevant to explore the psychological aspects of the literature but 
some statements are presented for the reader's contemplation. 
Samler describes literature as representing the Economic Man. This 
is a man: 
Who lives by bread alone. There is no question of 
the need for a common framework of economic con-
siderations, wages, competitive conditions of 
training and education, the duties performed in 
payment for wages received, the lines of advance-
ment, the certification and union membership 
llnAction for Critical Nursing Problems iroposed," American 
Journal of Nursin~, LXIII (March, 1963), p. 69. 
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conditions, and so on. But the skeleton, like all such 
structures, lacks individuality, character, and uniqueness.l2 
Samler continues by describing beneficial information as that which 
presents the Psychological Man: 
Referring to the worker's role, his ability to work 
at a task that is congruent with his ability, the 
exercise of his values and attitudes, considerations 
of his status, ways of meeting anxiety, patterns of 
identification with others, out-of-work style of life, 
and totally, the way in which his personality needs 
will be met.l3 
This statement expresses an appropriate form for nursing recruit-
ment literature. It stresses the importance of presenting the psycho-
logical aspects of the occupation as well as the materialistic~ 
In relation to the materials frequently used by counselors, Knuitz 
and Jetton14 report that the following materials were considered to be 
"most frequently used" and "quite useful" or "extremely useful": Oc-
cupational Information Handbook, Occupational Pamphlets, Life Adjustment 
Booklets and materials from professional associations. "Occupational 
pamphlets and complimentary materials were reported to be used rather 
extensively, little use of career novels was reported.nl5 
ffith specific reference to nursing recruitment literature, the 
authentic source of the literature is the National League for Nursing. 
12Joseph Samler. "A Critique of Occupational Information," 
Personnel and Guidance Journal, XXXIX (Februa~, 1961), p. 460. 
13Ibid. 
l4James E. Kunitz and Clyde T. Jetton. 11Use and Appraisal of 
Occupational Literature by Secondary School Counselors," Personnel and 
Guidance Journal, XXXVII (February, 1959), p. 441. 
l5Ibid. 
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It is for this reason, literature from the League is being used as the 
basis for the study. The literature is published annually and revised 
fairly frequently. Single copies are free upon request, however, cost 
is involved when quantities are requested. 
It is the concern of the writer how this literature is used by 
guidance counselors. Is it easily available to them, is it adequately 
descriptive, detailed and informative? The following chapters deal with 
these matters. 
Knowles has stated the need for: 
Getting information to high school students about 
the various programs in nursing. Prospective 
students need to obtain enough data to make wise 
decisions about which school they will attend and to 
base these decisions on their interest, ability and 
finances.l6 
Occupational literature which possesses the many characteristics 
discussed would meet these stated needs in a most satisfactory manner. 
Having presented the role of occupational literature and the guid-
ance counselor, it is hoped that the reader has a basis for understand-
ing the remainder of the study. 
BASIS OF HYPOTHESIS 
The review of the literature supports the belief that occupational 
literature may be an effective tool for guidance counselors in inter-
preting nursing as a career. The study is based on the assumption that 
l6tois Knowles, "Attracting Nurses for Tomorrow," American Journal 
of Nursing, LXI (September, 1961), p. 83. 
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guidance counselors in secondary schools possess literature published 
by the National League' for Nursing. 
STATEMENT OF THE HYPOTHESIS 
Guidance counselors in secondary schools are not using available 
National League for Nursing literature as an effective tool. 
CHAPrER III 
METHODOLOGY 
Selection and Description of Sample 
The sample of guidance counselors was randomly selected from a 
metropolitan and a rural area. This was desirous since nursing schools 
recruit from all geographic areas and it was felt that basing the study 
on interviews in one locale would be biasing. 
Of the ten counselors, five were to have been selected at random 
from each locale. However, problems arose with interviews in the rural 
area necessitating a change in plans. Therefore, the final results were 
based on interviews with seven counselors in the metropolitan area and 
three in the rural area. The counselors in the rural area were selected 
by the writer without any specific criteria. Likewise, those in the 
metropolitan area were selected from the telephone directory completely 
at random. 
The final sample consisted of ten guidance counselors, all of whom 
have Master's Degrees and have supplemented their education with guidance 
and counseling courses. One counselor has a Certificate of Advanced 
Study in Guidance, one has a doctorate in education, and one is present~ 
studying on the doctorate level in guidance. 
In regard to the number of years the guidance counselors have been 
holding that position, the median is nine and a third years, the mean is 
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thirteen years, and the bimodal number is twenty years. 
Time and Place of Study 
The study was done during the second semester of 1963. Various 
secondary schools were randomly selected and counselors at these insti-
tutions were the resources for the study. All of the interviews were 
held during school hours at the convenience of each counselor. The 
interviews were approximately one half hour in duration. 
A letter (see Appendix A) was sent to counselors in the rural loca-
tion explaining the purpose of the study and requesting an appointment 
for an interview. In the metropolitan area the writer initially con-
tacted the counselors by telephone. The introductory conversation in-
eluded remarks substantiating the writer's background, the purpose of 
the study, and requesting an appointment for the interview. Every 
guidance counselor contacted responded affirmatively to the request and 
granted the writer an interview. 
Procurement of Data 
A structured interview was used in collecting the data. A form 
(see Appendix B) was devised which was employed by the interviewer 
during her conversation with each counselor. It served as a guide and 
data sheet where pertinent remarks and comments were noted. The same 
form was used in each interview but the format varied slightly. 
Meyer and Heidgerken substantiate the interview: 
The researcher may meet with the informant in a 
face-to-face situation. The interview form pro-
vides a modicum of control by standardizing the 
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data collection procedure. It may serve also 
as a convenient form for recording the results 
of the interview.l7 
The results were based on the counselors statements in response to 
the posed questions. Unquestionably, some error may exist but the inter 
viewer had an opportunity to explain the intent of the questions thus 
lessening the chances for misinterpretation. The questions were de-
signed to learn what League literature counselors had and how recent it 
was. The writer desired to learn how the literature was obtained by the 
counselors, for instance, did they receive it from the League, did they 
send for it, or did they encourage students to send for it. Several 
questions pertained to the frequency with which the counselors used the 
literature, as well as the way in which they used it. The counselors 
were also asked to comment on the value of the literature in describing 
the nursing profession, nursing education, and the four educational 
programs in nursing. The final question sought suggestions from the 
counselors for improving the recruitment literature. 
The literature employed in the study was primarily selected on the 
basis of its varied and complete scope. It was also believed that it is 
the League literature sent to inquiring counselors and students. There-
fore, it was assumed that counselors would have some or most of the 
selected pamphlets. 
17Burton Meyer and Loretta Heidgerken, Introduction to Research in 
Nursing (Philadelphia: J. B. Lippincott Co., 1962), p. 350. 
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The recruitment literature included: 
1. Books on Nursing 
2. Look to Your Future in Public Health Nursing 
3. Men Working for a Career in Nursing 
4. Materials About Nursing as a Career 
5. Team Mates 
6. Nursing - ~rofession for You? 
7. Schools of Professional Nursing- 1962 
B. Let's be Practical About Nursing 
9. Nursing - Your College Major 
10. Guideposts for Nursing Scholarship Programs 
CHAflER IV 
FINDINGS 
Presentation and Discussion of Data 
The writer feels that for the most meaningful interpretation of the 
data, a tabular representation and a general discussion of the results 
is desirable. This allows the responses which are anplicable to many of 
the questions to be generalized and also allows for the inclusion and 
discussion of responses peculiar to one individual counselor. The 
tables enable the reader to visualize the results quickly and completely. 
The material against which results will be compared is based on the 
following League recruitment literature: 
1. Books on Nursing 
2. Look to Your Future in Public Health Nursing 
3. Men Working for a Career in Nursing 
4. Materials About Nursing a~ . a Career 
5. Team Mates 
6. Nursing - Profession for You? 
7. Schools of Practical Nursing- 1962 
8. Let's be Practical About Nursing 
9. Nursing - Your College Major 
10. Guideposts for Nursing Scholarship Programs 
The literature was primarily selected on the basis of its varied 
and complete scope. It was also believed that it is the League litera-
ture most frequently sent to inquiring counselors and students. There-
fore, it seemed reasonable to assume that counselors would have some or 
most of the selected pamphlets. 
17 
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Table 1 represents the League literature and the number of coun-
selors possessing each pamphlet. 
1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. 
9. 
10. 
TABLE 1 
NUMBER OF GUIDANCE COUNSELORS 
POSSESSING LEAGUE LITERATURE 
Possessed by 
Literature Number of 
Counselors 
Schools of Professional 
Nursing - 1962 6 
Team Mates 4 
Nursing - Your College 
Major 4 
Books on Nursing 3 
Men Working for a 
Career in Nursing 3 
Look to Your Future in 
Public Health Nursing 2 
Materials About Nursing 
·as a Career 2 
Nursing - Profession 
For You 1 
Let's be Practical 
About Nursing 0 
Guideposts for Nursing 
Scholarship Programs 0 
Total 25 
Six of the ten counselors had the pamphlet entitled, "Schools of 
.Professional Nursing - 1962. 11 The pamphlet discusses various educationa 
programs in nursing, lists accredited schools, and some of their admis-
sion requirements. Several counselors referred to this pamphlet as the 
"most helpful" publication published by the League. The general opinion 
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of the counselors was expressed by one counselor who commented, "I refer 
to it frequently, particularly because it is an easy and quick way to 
obtain information, especially in regard to accreditation of schools of 
nursing." Of the six counselors using the pamphlet, five had 1962 issues 
and one had a 1961 issue. 
Four counselors possessed the pamphlet, wream Mates." This pamphlet 
presents a brief overview of the similarities and differences between 
the professional and practical nurses. It discusses the roles, personal 
qualifications, education, graduate employment and one's future in 
nursing. "Nursing - Your College Major," was also possessed by fouf 
counselors. A description of collegiate education is presented in this 
publication. It discusses liberal education as the foundation upon which 
nursing education is developed. The pamphlet continues·to show the op-
portunities for employment and advanced education available to a quali-
fied collegiate graduate. 
Three counselors had the pamphlets entitled, "Books on Nursing" 
and 11Men Working for a Career in Nursing." The former lists the bibli-
ographies of anthologies, biographies, career guides, fiction, histories, 
personal and war narratives, and studies of nursing service and nursing 
education. In addition to the bibliographies, a short description of 
each book is also given. The latter pamphlet presents a description of 
nursing for the interested male. Nursing as a career, personal qualifi-
cations, and educational.programs are discussed briefly. With the in-
creasing need for male nurses, a pamphlet such as this would be a valu-
able asset to the guidance counselor. It would also be available to 
inquiring male students who would be able to get an overview of nursing. 
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"Look to Your Future in i'ublic Health Nursing" and "Materials About 
Nursing as a Career" were possessed by two counselors. The first publi-
cation describes public health nursing, with emphasis on the variety of 
work, the preparation, rewards, opportunities, and future. It serves 
as a good tool by presenting an accurate picture of an area of nursing 
with which the general public is not very familiar. The second pamphlet 
may be invaluable to a counselor who is trying to obtain more informa-
tion about nursing. Bibliographies on nursing careers, scholarships, 
books for counselors, future nurses clubs, and a listing of films is 
presented clearly and concisely. When a counselor is planning a Career 
Day or any other program on nursing, a publication such as this is a 
quick and accurate reference. 
One counselor had the publication, "Nursing - Profession for You?" 
Recently published, it presents a general discussion of nursing and 
summarizes in a chart the three professional educational programs 
(junior and senior colleges and diploma schools) in nursing. The chart 
includes the places and lengths of study, expenses, residences, diploma 
or degree received, and the preparation for one's role in nursing. 
No counselor had the pamphlet entitled, "Let's be Practical About 
Nursing" and "Guideposts for Nursing Scholarship Programs." The writer 
suggests that these two pamphlets could be an asset to the counselor's 
collection of recruitment literature. Included in the former pamphlet 
on practical nursing is a listing of approved schools of practical 
nursing and some of the academic, sex, and marital status requirements. 
The latter pamphlet, "Guideposts for Nursing Scholarship Programs," 
discusses the scholarships available to students interested in a nursing 
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education. The pamphlet consists of suggestions for the establishment 
of scholarship funds, samples of scholarship application forms, and a 
bibliography of books which pertain to scholarship assistance programs. 
It is the writer's feeling that the financial aspects of a program may 
influence the type of program which a student will select. With 
scholarship information available, the student may be able to consider 
the nursing educational program ~hich will best meet her individual 
needs. 
While collecting the data, the writer realized that frequently the 
counselors were referring to a booklet, "State Approved Schools of 
Nursing in Massachusetts," a publication sponsored by the Committee on 
Careers in Nursing and published by the Massachusetts League for Nursing 
Because of its value to the counselors and also because of its sponsor-
ship by the League, it was decided to include the booklet in the study. 
The booklet lists every nursing program which is approved by the State 
of Massachusetts and also notes whether or not it is accredited by the 
League. Further information pertains to the school's address, the kind 
of program, costs, age, sex, academic, and pre-entrance requirements. 
The present booklet is several years old and therefore, does not include 
the changes in nursing programs, current expenses, and requirements. 
An attached supplementary page lists several hospitals which have 
schools of nursing not mentioned in the booklet. It is the writer's 
understanding that the booklet is presently being revised. Since the 
counselors showed great interest in this publication and considered it 
valuable to their counseling, it is suggested that the State and Nation-
al Leagues coordinate their recruitment efforts around such a publicatior 
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An examination of the League literature-each individual counselor 
had and how it was obtained is presented in Table II. 
Counselor 
A 
B 
c 
D 
E 
F 
G 
H 
I 
J 
TOTAL 
TABLE II 
AMOUNT OF LITERATURE POSSESSED BY EACH 
COUNS:.ti:LOR AND HOW IT WAS OBTAINED 
Obtained 
Amount From By 
.Possessed League Counselor 
1 
-
1 
-
5 -
4 
-
1 
4 
I 
-
4 -
I 0 -0 -
I 5 -
I 
25 4 5 
-·-
By 
Student 
-
1 
·-
It is clearly seen that no counselor had more than five League 
pamphlets. Two had five pamphlets, three possessed four, three possesse 
one, and two had none. The two counselors without National League 
literature did have the Massachusetts League booklet and thus the inter-
,• 
view pertained to that selection. 
Four counselors received literature from the League which pre-
supposes that the League office has a mailing list. Counselors were 
pleased with receiving the current literature automatically without 
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going through the "bothersome and time-consuming" process of sending for 
the literature. 
Five of the counselors had sent for the League literature which 
they possessed. One counselor appeared to appreciate and value the 
literature to a great degree. The counselor continued to say that she 
had recently sent for more literature to satisfy the interests of her 
students. Other counselors, however, expressed dissatisfaction con-
cerning the distribution of League literature. 
One counselor had literature for which an interested student had 
sent and upon receiving it, had shared it with the guidance counselor 
and interested students. This was a learning activity in a vocational 
guidance course at a girls secondary school. 
Three counselors felt either the League did not have a mailing list 
or perhaps if they did, their school was not on it. One counselor was 
particularly disturbed with the lengthy period which the League takea 
in responding to requests for literature and general information. 
Supporting this remark and recognizing the need for improved communi-
cations, the Surgeon General's Consultant Group stated: 
The nursing recruitment program has been limited 
by the size of the field staff of the NLN 
Committee on Careers. To help improve this, the 
Consultant Group recommends that the Public 
Health Service expand its efforts and give 
financial and other assistance to state, 
regional, and national agencies for recruit-
ment programs for nursing and other health 
personne1.18 
18"Action for Critical Nursing Problems Proposed," American 
Journal of Nursing, LXIII (March, 1963), p. 69. 
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No counselor had purchased quantities of League literature for 
distribution to students. One counselor explained the reason for not 
buying literature in the following way. "If I purchase a small amount 
of literature for a few students then I must maKe out an order sheet, 
have it approved by the principal and then have a check made out for 
the small amount. This is dealing with 1 petty cash 1 and I cannot be 
bothered." Instead, the counselor sends for all the free literature 
which is published. 
One counselor requests two complete sets of literature from the 
League. One set is kept in the guidance office and the other set is 
placed in the library for student reference. This seemed to be a very 
effective way of making the literature available to all. In another 
school, the counselor had a considerable amount of literature which is 
published by the New York Life Insurance Company. There are many pam-
phlets, each of which describes an occupation. Because of the available 
quantity, these are distributed to students. 
As indicated in several areas of the study, the recency of litera-
ture is most important. In nursing, there are often changes which 
should be made known to the general public, counselors, and inquiring 
students. Many of these changes have a direct bearing on the potential 
candidate 1 s educational and occupational choice. Both the League and 
counselors share a major responsibility in assuring that the most recent 
and factual information is available to students. 
During the interviews, the writer found several counselors had 
filed recruitment literature which apparently was rarely consulted. 
Indeed, the out-dated literature would present misinformation to the 
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reader. One counselor while scanning the literature remarked, "This 
file should be weeded outt 11 Another counselor commented, "Much of the 
material is old and of little help since there seems to be many changes 
occurring in nursing." 
One counselor had three articles which varied slightly in title 
from those selected for the study. It is assumed that these older 
articles were forerunners for the present publications. Literature not 
dated allows one to suggest that all recruitment literature published 
by the Lea~1e should be dated, therefore, allowing the counselors to 
know the recency and accuracy of the information. A measure such as 
this would also encourage disposal of old materials which can possibly 
misrepresent present trends. 
The writer notes that two pamphlets employed in the study are not 
dated. One pamphlet is "Men Working for a Career in Nursing" and the 
other is "Materials About Nursing as a Career." It would be possible 
for the reader to approximately determine the publication date of the 
latter since it lists bibliographies of books as recent as 1962. The 
former pamphlet would leave the student and counselor uninformed about 
its recency and therefore, its reliability is questionable. It is 
strongly suggested that materials dated prior to 1962 be discarded since 
the information may be incorrect. In reference to the recency of occu-
pational literature Baer states: 
The rapidity with which changes occur in occupations 
makes it imperative that readers of occupational 
monographs know when the data incorporated in the 
published material were gathered. In most cases 
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mention of the year in which a publication 
has been copyrighted will suffice.l9 
Most counselors post new literature on a bulletin board in the 
guidance office and in one school every new pamphlet is placed in a 
"reading basket." Each counselor reads the literature in the basket and 
then initials an accompanying paper signifying that she has read the 
material. A procedure such as this encourages every counselor to be 
currently informed concerning occupations. Three counselors commented 
that they scanned the literature as it came in and therefore, tried to 
keep up-to-date. It impressed the writer that counselors are apparently 
appreciative of recent information and in general, try to stay well-
informed. 
Most counselors use the recruitment literature in several ways 
allowing it to meet many needs. Every counselor makes the literature 
available to interested students on an individual basis enabling them 
to read and digest the information as well as to formulate questions 
concerning nursing and nursing education. The counselors would then 
answer the student's questions or locate the appropriate resources for 
them. 
An arrangement such as loaning literature to students is acceptable 
as long as the students return the literature to the counselor and do 
not keep it for lengthy periods of time. If students retain the litera-
ture for a long time then it prevents other interested students from 
using it. The factors mentioned above and the abuse or loss of 
19Max Baer and Edward Roeber, Occuyational Information (Chicago: 
Science Research Associates, Inc., 1958 , P• 47. 
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literature are considerations one must be mindful of when loaning 
materials. It is assumed secondary school students are mature and care 
for materials properly. 
Many of the counselors referred to the League literature frequently, 
in particular the pamphlet, "Schools of Professional Nursing." One 
counselor stated that she used the literature only when she needed to 
verify her own knowledge; while another counselor remarked that she 
used it, "quite often." In contrast, several counselors stated that 
they re:ferred to the literature infrequently. 
In relation to the hypothesis, the data revealed that many of the 
counselors referred to some of the League literature for information. 
The foregoing discussion described the usefulness of the literature to 
the counselors. On that basis, it was felt that if each counselor pos-
sessed a complete and current set of League literature, then it could be 
used as an effective guidance tool. 
The other sources which counselors frequently used to augment or 
supplement the League literature were school of nursing bulletins, 
visitors representative of schools of nursing, Occupational Handbook, 
field trips to schools of nursing on Career Days, films, the office of 
admissions at various schools, and organizations for fringe information. 
Five counselors felt that the nursing recruitment literature does 
not explain the nursing profession adequately to the interested student. 
Two other counselors expressed the feeling that the literature describes 
nursing but students often misinterpret what they read and frequently 
misunderstand what is written. These factors probably contribute to the 
student's unrealistic picture of nursing. Two counselors expressed the 
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feeling that the literature does describe nursing fairly realistically. 
Another counselor felt that several pieces of literature which discuss 
various aspects of nursing were very helpful and beneficial in terms of 
presenting a realistic picture of the nursing profession. 
The feeling that the literature does not accurately describe n~rs­
ing education was expressed by several counselors. A thorough descrip-
tion of the academic aspects of the four educational programs was stated 
as an area for possible development in future publications. One counse-
lor commented, "A picture of nursing is emphasized while the area of 
studying is minimized. When a student begins training she is suddenly 
awakened and realizes the amount of studying required." It was the gen-
eral consensus that this is an area which needs attention. Two counse-
lors, however, felt that the literature is fairly descriptive of the 
nnrsing educational programs. 
Pertaining to the question, "Do you think the literature is inform-
ative concerning the four educational programs in nursing?" several 
counselors responded affirmatively, adding that it seems to be explicit 
and descriptive. One counselor felt that much of the literature could 
be more informative whereas, another felt it explained the differences 
in nursing education very adequately. One response was, "I do not know 
how well the literature explains the various programs but we certainly 
dol" The last remark was voiced by a counselor who apparently used the 
literature infrequently. 
Four counselors did not offer any suggestions for improving the 
literature, all seeming satisfied with the present publications. The 
remaining six counselors had several suggestions for improving the 
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literature. These suggestions are briefly summarized in the following: 
1. that the literature explain the academic aspects 
of nursing programs in more detail, 
2. that the literature present a more realistic 
picture of nursing, not all glamour but a 
description of the actual work, 
3. that the League send the most current literature 
to each counselor on an automatic basis, 
4. that the literature contain some realistic 
illustrations of nursing, both the clinical 
and academic, 
5. that the Massachusetts League booklet be 
revised and distributed as soon as possible. 
CHAPI'ER V 
SUMMARY 
Ten guidance counselors in secondary schools were selected at 
random and interviewed for the purpose of learning what National League 
for Nursing recruitment literature they possessed and how they used it. 
The interview form was developed on the basis of ten League pamphlets 
which were selected for their complete and varied scope in describing 
nursing education and the nursing profession. The pamphlets which were 
selected included the following: 
1. Books in Nursing 
2. Look to Your Future in Public Health Nursing 
3 • .Men Working for a Career in Nursing 
4 • .Materials About Nursing as a Career 
5. Team Mates 
6. Nursing - Profession for You? 
7. Schools of Professional Nursing- 1962 
B. Let's be Practical About Nursing 
9. Nursing - Your College Major 
10. Guideposts for Nursing Scholarship Programs 
The interview pertained to what League literature counselors 
possessed, how they used it, how recent it was, what their feelings were 
concerning it, and what their suggestions were for improving it. Re-
sponses by the counselors to the posed questions were recorded by the 
writer on the interview form and this data was analyzed and interpreted. 
The data revealed that of the ten guidance counselors involved in 
the study, eight possessed National League for Nursing recruitment liter-
ature. In general, the counselors used the literature to verify their 
30 
31 
knowledges, to gain information, and to lend it to interested students. 
A few pamphlets were considered more valuable than others and were used 
frequently by most of the counselors. The value of the literature to the 
counselors ranged from those who considered it to be an effective tool 
and used it often to those who did not consider it to be very helpful and 
used it seldom. Factors such as recency, accuracy, documentation, and 
completeness of occupational literature were discussed. 
CONCLUSIONS 
The general consensus of the counselors is that a complete and 
current set of League literature could be a valuable and reliable source 
of information to them and the students, as well as an effective recruit-
ment tool. 
The data revealed that eight out of ten guidance counselors possesse 
some National League for Nursing literature. The most effective tool was 
considered to be the pamphlet, "Schools of Professional Nursing - 1962." 
Several other pamphlets were also consulted regularly and considered 
helpful. There were two pamphlets which no counselors possessed. Also, 
no counselor purchased recruitment literature for distribution. 
RECO.w.IENDATIONS 
The following recommendations accrue as a result of the stuqy: 
1. To repeat the study on a larger scale to 
determine if the results are similar to 
or different from those herein stated. 
2. To study the recruitment literature 
provided by the State League for Nursing. 
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3• To study hOlf the State and National 
League may collaborate to improve the 
distribution of recruitment literature 
to guidance counselors. 
4. To investigate ways in which guidance 
counselors' occupational information 
files may be kept current. 
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APPENDIX A 
Director of Guidance 
X High School 
X, Massachusetts 
Dear Sir: 
36 
8 Commonwealth Court 
Brighton 35, Massachusetts 
March 25, 1963 
As partial requirements for a Master's Degree at 
Boston University, I am writing a Field Study concerning 
the National League for Nursing recruitment literature 
available to guidance counselors. If possible, I would 
like to speak with you to obtain some of the data for 
this study. 
I will be in the Berkshire area during the week 
of April 8, 1963 and will call you for an appointment 
at that time. If you have a time preference would you 
please send a note stating the time to the above address 
or to 21 Curtis Avenue, Dalton, Massachusetts. 
Your help in this regard will be greatly appreciated. 
Sincerely, 
Fredericka Shea 
APPENDIX B 
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INTERVIEW FORM* 
1. What National League for Nursing recruitment literature 
do you have? 
2. How recent is this literature? 
3. From what sources did you receive this literature? 
send for it 
receive it in the mail 
::: specify any other 
4. How do you use this literature? 
5. Do you think the literature is informative concerning 
the four programs in nursing? 
6. Do you think the literature explains the nursing 
profession to the interested student? 
7. Do you think the literature explains nursing education? 
8. HOW" often do you use .this literature? 
9. Do you consult other sources for information? 
10. Do you distribute the literature to interested students? 
11. What suggestions do you have for improving recruitment 
literature? 
* Space was allotted on the interview form for the purpose 
of recording the counselor's responses to the posed 
questions. 
